[ Downloaded from frooyesh.ir on 2026-05-27 ]

[ DOR: 20.1001.1.2383353.1400.10.5.9.7 ]

Vfeo \3‘3).0 &Y LSlL'f'f D)Lﬂdi’ c&b)w ¢ "JLM) ‘s.»&& o‘5) ‘J:A.{s)
Rooyesh-e-Ravanshenasi Journal(RRJ),10(5), 2021

9 SSLble) dlogm p1 0gai g (B iy (ime (loyd (e i

0039223005901 HUSH 50 08lgils— 8 B ,las
The Effectiveness of Acceptance and Commitment Therapy on Psychological
Capital and Work-Family Conflict in Education Staff

Masoumeh Ashrafi alavijeh”

M. A.Payame noor University, Semnan Branch,
Semnan, lran.

Ashrfymswmh3@gmail.com

Masoumeh Atashin jabin

M. A, Islamic Azad University West Tehran Branch,
Tehran, Iran.

Abstract

The purpose of this study is to investigate the
effectiveness of Acceptance and Commitment
Therapy on psychological capital and work-family
conflict in Education Staff. This research is applied
in terms of purpose and semi-experimental in terms
of method. The statistical population of the study
included 110 education staff of Shahinshahr city.
Based on purposive sampling, 30 employees with
higher work-family conflict scores were selected
and randomly assigned to experimental (n = 15) and
control (n = 15) groups. The experimental group
received acceptance and commitment therapy
training for 8 sessions. The Work-Family Conflict
Scale (Carlson et al, 2000) and the Psychological
Capital Questionnaire (Lutans, 2007) were used to
collect data in pre-test and post-test. Data were
analyzed by multivariate analysis of covariance.
Findings showed that acceptance and commitment
therapy was effective in reducing work-family
conflict and increasing the two components of
psychological capital (self-efficacy and optimism).
According to the present study, acceptance and
commitment-based therapy can be considered as a
suitable way to increase psychological capital and
reduce work-family conflict in employees.

Keywords: Acceptance and Commitment Therapy,
Psychological Capital, Work-Family Conflict,
Staff.
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