[ Downloaded from frooyesh.ir on 2026-02-18 ]

\f’f ):5.‘— 6\‘f £S~!~Lf3'2~ D)LAM:) 6& O)LN:I 6‘?Jlﬂé “sudw (:)‘9) ‘_’:-\.35)
Rooyesh-e-Ravanshenasi Journal(RRJ),14(9), 2025

OS5l yo (S Lilyy Wasls )l )8 o (6,15 w yiw! bl (il (FOguw yd (Sow e

0gl8 (Frio pol GBS pi
Predicting Job Burnout from Work Stress and Psychological Contracts in Industrial
Workers: Evidence from Kaveh Industrial City

Mohadeseh Amereh

M.A. Student, Department of Psychology, Saveh
Branch, Islamic Azad University, Saveh, Iran.
Fatemeh Shaterian Mohammadi *

Assistant Professor, Department of Psychology, Saveh
Branch, Islamic Azad University, Saveh, Iran.
fshaterian@yahoo.com

Abstract

The present study aimed to predict job burnout based
on occupational stress and psychological contracts
among workers of companies in Kaveh Industrial City.
The research method was descriptive-correlational.
The statistical population of this study consisted of
workers from companies located in Kaveh Industrial
City in 2024. The sample included 370 individuals
who were selected through convenience sampling. The
instruments used in this study were the Job Stress
Questionnaire by Chen et al. (JSQ, 2022), the
Psychological Contract Questionnaire by Li et al.
(PCQ, 2024), and the Job Burnout Questionnaire by
Irfan et al. (JBQ, 2023). Data were analyzed using
simultaneous multiple regression analysis. The
findings showed that there was a significant
relationship between psychological contracts and
occupational stress with job burnout, and these two
variables together explained 17.9% of the variance in
job burnout (P < 0.05). Therefore, considering the
significant  relationship  between  psychological
contracts and occupational stress with job burnout,
consultants and planners can take steps toward
improving job burnout among workers.

Keywords: Job Burnout, Psychological Contracts,
Work Stress.
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