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Abstract

The present study was conducted to investigate the
effectiveness of the resilience and psychological
toughness training program on the job satisfaction and
motivation of employees of Alborz Gas Company. The
research method is semi-experimental and practical in
terms of purpose. The statistical population of this
research consists of all the employees of Alborz Gas
Company in 1401, among the 187 people who were
investigated by simple random sampling method, twenty
people who scored below the average in the research
variables Purposive sampling was selected and
participated in the experimental research. In this research,
the selected samples participated in a twelve-hour training
course on strengthening resilience and psychological
toughness, and the levels of all four dependent and
independent  variables were measured. Kubasa's
stubbornness, Connor and Davidson's resilience
questionnaires, DelLong's  career  development
assessment, and Spector's job satisfaction (JSS) were used
to collect information. Data were analyzed using SPSS 24
and PLS 2 software. After ensuring the normality of the
research data, the paired t-test was used. The analysis of
the data obtained from the comparison of the average
scores before and after the intervention in all four
variables indicates that there is a significant difference in
job satisfaction, psychological toughness, resilience, and
motivation to progress in the experimental group before
and after the intervention, which shows that It has the
effect of educational intervention.

Keywords: Job satisfaction, development motivation,
psychological toughness, resilience.

(Jfns o5

SRR (gl o
Blanghy wun ¥ 9 US| 0aSingly w0)glie 5 (owlitily; 09,5 Lok
Ol ol o Sap b Slalllas g Gl psle

$ogoo (gl dom

W F g B oSty llsz g5 5 D0 sl r90 S Lol
Olrl @l (a2 2 Dllllae 5 Gluil psle olRingsy

0315 Jguoy dabls

Sl Qb B8 58 azag gt (S5 5k Co e w )l (it
olplesS

S AL il

Olesl 55 2835 Bisel woly Jys (g0 Cq e 93] (ol

Sl S 5

RN

S 5 Sl Gigel sl (B gy Baa b 2l sk
25l S50 LS S 05Kl g (Jad culs n (sSlsly,
Saa Llod a5 chbejl aed hagh (B, 288 el VFY Lo
ol I 25 QIS 51, gy ol sl a3l e 3,115
ool Bolas (5,5 aiges by, 4 a5 (5,8 VAV 5l aSans oo S5
21y hugie s 5l ool Olhed a5 8 Cann olasd WSal owyp
Qi Sl aiedud (6 S Aiges 0gu 4y WO gy 08,5 S Bz (glo yuiie
2 bl gladiges Gz ol ;0 58,8 S b dalej] Gudis 0 g
Olsy S 5 Gplol Cush atee) po (SB9el 0y90 el e0jlg
Joe g aily joiie Jloz 2 mha Ioaze 5 el o3ls 05,8 (BLs
sloastiinsy 5l Slodbl (551 poz sl 285 )18 i 5,50 (LT 5o
GBS Cd i s (2] cOgmind 5 A Gslol ol (s
5151 eoliul b lmosls .auazs 5 o g0 (JSS) ¢Sl i cols, g SV
08 Jlo 5| lisabsl 5 g i Lol PLS 2 5 SPSS 24 el 33l
Jol> sloosls Judo .o solitl o (5 oyge3l 5l ubizs (slaoslo
O 5 Sl it e 3 55 4lslan s 5 5 Sl les ik
o8l (G tily) (o o o it Cald) )0 (51 Sire Sglis a5
3 olis a5 @ )ls sgzg Al 5l am g S8 Jiulejl 09,8 Cd iy 05,50 4

Sl shigel alslae ):.,L

.d);/:,;ﬁ"‘;:swd@) B s iy 055 o i ol s g klS s oo 5Ny

VFe¥ sl s o led il g VPe¥ 599 50 1 3y

1FeY i cdl e apg allio ggi



mailto:mehrnooshhedayati@yahoo.com
https://frooyesh.ir/article-1-4713-en.html

[ Downloaded from frooyesh.ir on 2026-06-10 ]

YyvYy

Gl 5 8 58 SIS sanlllae 8,90) 2oy 030501 g (id Culdy (23 lily, (W po 9 (5 p9ll Bgal aslyy (oao il
The effectiveness of resilience and psychological toughness training program on job satisfaction and motivation to ..

Sl yatl g iy (Sl S onnliy S e S 5l 09 el 4 sl (Bl clesl 3 T Cmal g (Ll (590
Sl 5 o BsSa (VYT (8o 5 7 (52l) ol Gl Byl oSl (5 41 ()l ppite Bl do azgi 5,5 5o Lol
i Lol (VoYY LS el QLSS i ol el o pladl cpl 5 (S aalbs o |, S5UsS (glaeladl o clojles o
Sgd oo 1,588 o olaidl Cpal 26Ke oo Ll g oS o Pl ol xelsgx Ko 3 5 claiz (golaidl arwgs (o
VoYY (e 5 TGS o)

S T3 31 ol 2 45 oV VF Ty 55) 05 o 1S S 510,38 ik § o slannglidd 5 Lo oS5 a gz 4y i 2ol
S 5 o5 S, O b 4y (Siacds 5 ,b 3lad (ol 4 G s (559 (5590 00 Ll alex ) LSS cuie
a2 m (OTAR (5as 5 tomoeadle) sl [R5 ,36 LT gaiaddle 5 aumg) Ssss sleblie 5 oLKan b canslio bl o Slac
o b Sl il feS o ls basls ol el (sl Jad 09l (pUlg5 4 S o (5,5 L STpal g 58 (cadid slasls o alold
Casl oz 9 (9 loslor (63,8039 9 60,809,0 duxte Jalge Jolai Jdo (Ard ol (VF -+ (el o valss iy
2Bl b o3 olades alal 51 5lie a8 (Yo o ¥ 7 usg) Conl daglin 5 b)) paie S5 5115 0 lgem 5 (Y210 o), ISe 5 8 sla)
39dsn Slojlo agas GRalS 5 (SIe o i i 5l s pas (Ve oV (o San 5 Tabils) il oo wald Gral sl Jad o5 o
@ bl e 5 (LSS (So5d 5 (s Coodb Sl cel L &5 GLSI 50 cals) ulesl 0925 W (W YAR  elllae 5 (e )
o 9 0,10 65 A G plejle St 5 shsep )0 aSh S o0 LT )5 Ay, St 5 iS50k
s5de el QS IS e 55 5 bule K0 slacut wo e Slagld aeltl wloas Cipnds 4| ogras Slastinls
Lol amo oo plowl a5 Sla IS g gl Jid Ao 10 0,8 s 9 ool (sloo 1SSl 3T ool aitas X ) lagS (V¥ )] a g gimmaadle)
OF e amiell) 09800 iy 55 )15 5 gl culd) elel g

ol ples s i Cold, i Joe sl o aslllas Slojls 55, Slalllas o SlS a4 ol g puiie Jid Cols,
oS Sl 5 Jad Conlo 4y 5o b ol Cugld, Galid 1 0,8 aSiul (T 18 5 5gble) a5 o wSTh ol i o,,0 0,8 5, a5
OlpSly) Wil Ll &) Comd QLSS 45 Cenl ible 6,08 g it ol ol by el dialy Wl SLalis 5l ol
(S350 8 oIl alez Gl QLSS code sla Shg 5l ol 2 wBlior SIS 51058 Cude (3,5 ol oS Lad culs, (YAYY
Qb 5 o) 5ea b coslio bLs )l oo Shoe (A5 5 (o5 L, 15 Laoes ay (Sicds 5 ,b15 3las clojlor & Cod 2 (5590
5 i ol colo) corge (2553l alse S5 pe lalegs 4yl iy (oo cnl 5o el )35 136 Wil (gataddle g amg) 25
Sy Bl by s 5y g a5 ] Canl Sl el slooSil 1 iy 035 (VFe o ansld 5 ae) Wigd oo
Cuils aalys g yniey S wisbanils cdyiy ln @Y 05Kl QLSS (5 0500 iy pai pole Collad dine) po e
Cald, 55 Az po g atey o0 (5 gole st 5 3le slod, 553k ar ol i )0 a8 s oo losl (ellS l5ee S50 s
O & a5 Sty 05Kl Lo Lol aims o ot 5 oy b s LI 5 Jid ] s05ni5 (a5 oo (Fo38 O s
a>gy Li 5 (Al e (S glacles 5 srand Gla Ty e wteild 5 e Gl oo iz s culs) eleo]
Dolg> b aglge )3 Caeglie gie G plgie 4 &5 Sl (Jrand sl Shy 5l (Ko (Ll (e ool cilanie g
9 dltae J> pogaty g y9el p S5 lealBlaal 4 Cund (pasd age Jold cj2 dw I ISt g 08 (0 Joe (S5 sl
GG aloz 5l aims oo plaxl (Sai5 50 dssl 4y Coend Sy S8 sl 0l gl 2l Glei (S gle il 4 saiedde

1. Hilton

2. Tria

3. Hartika
4. Kvist

5. Hayes

6. Weiss

7. Willem
8. Kohlen
9. Manuntun
10. Paskova


https://frooyesh.ir/article-1-4713-en.html

[ Downloaded from frooyesh.ir on 2026-06-10 ]

Yyvv
VEOT pasa b A8 b eslad O olad O Jle ol Ols, S,
Rooyesh-e-Ravanshenasi Journal(RRJ), 13(1), 2024

5 970 ln o8 |y (S5 Sl g iyl 1) pligl 2 Lol Gulao! Ygome a8 oo Slaal iy 1) 395 5 okt Sgaie o i
) Ll Sl a7 (oo (o8l g oyl Jlaro | S pu 131 5500 e slocandan dand 9 Cudgacme & aiilo oo S8ty
potio & 3o (VY (Sam 5 rugee) iyl 095 Jid 5l (s ynian Saldy Gubeal Sl (ul 5 3l oo picibania 5 5yl
ly poye o Gloy Coons ainlsy ()15 o Ll jo Ll (LS, a5 el ol lojlo (ng slo 0,505, 51 (o (Jad sl b
2 oylal 5yl Sl (Y VY () Ken g 7o al8) oS o ey Lile 1y gl lejle iz Sle,y Cwas e 500050 adl g ails
waad oo olis 993l Sute Sl 1) &j0 4 (29, slo @ b ISL Llyd b agzlee oloj o Lludl a5 0l by ol 2
VYY) vd)?:t-.‘)

5 GRS (Jelie Conle @il pois g 6)5ld Cdrin (GBSl isolaiBl g Dl b el ey sl
ol 3l s o oyl Sliios (VoYY (o, Kad § 25805 YNV () an g Tlug ) canl ol yors Jeline (slis 10 (6 pdl s i
A Cpiored )l (g oy GBllasil g Qb ISl 0 g aiyle (6 5YL E8 iy 0501 Cdel B lln g, it s dasin Il
5 Oleil)anilanals ags slad > colladsl g tan cals; pelea! (id OMSCie 08 e S p 5 cilanie 3l 3 a oo a3
Byt 5 0gammali ax U 1) 1 0 Shoe wily (o Sl Jule L w35 02 22 Fge Jalse 30 Jelow b cnlplis YA o lail>
LB ad ol o W el (Lid ol (US55 0500 508 Gal3dl slo ol 51 (S Lol IS 48 4 ams (]3] jas
S L 0553l 5 cald, il 8l 4 (it 99 st 55l S8 50 QSIS (bl (i g (65T s omis
OV (e 5 (sexl YA ) Sen g ot ) 00l LI

ol b 955 ey (25 551l sl coniiSapagd baylyd b jesloaibse (6,55l sl b (bl il ® S 651l
Sl el bl ool ol 50 g5lab daid o551 b a8 wiadiae (Yo o ¥ ) ygmidnge0 g S5 ol 5l g able o Slws cue
ouiS g lulyd o ey — Sl SOl saze )85 (sl sallsl Syl U S e STl Ll S L g s, 50
blys 5o Sl Candy 05y Caz byt (et 5l (o id ik sysl0l ol Jlab (5 jlae 558 Ll cal jo a5
Gy 9 alaa by anbl ]y 05 Joled e yuay )15 sy O g oyl S plie yo ol 8l 050 oo sl asly ol lglis
Bldail cod,b lgie o |y Syl b ol celo 5l gl eae il Cans i o 31 JYL S g Jobd maw 4y aile 045
5 stk bl o Jol pilies o5 Lgy il S lsie 4 1) oslob LT aisS o (il aimo 5edd S b 3390 s ndy
Sllas L 51 0,2 0LS o (53l potrhe 35 o Jor (S5 & By Dl (ol s (sl o5 08 o s 900 sl (S
TN LY 5 55 YV (o lSan 57 (LSwg ) 08 o Gl Iy (45 Lyl i Jlo o Sl b Sl 0B w055 500y
(Y8 Al g slo

5955 350 ;0 byl 51 oS 5 1) St (Camased sl 4y a5 5l eslaiul b (VWA w8 5 (St 1 Ja5 40 1AV ) LulsS
s9zorle gy Ml & adle 5 (S jeel 59, J S Bl 4y S s Sialon 5 4z LSy Joe 545 03,5 a5 Ole
sharze slagm il Yoo g (pad ab) uz 08 50 oY (QUIE g 055l Ceely &5 WS (o @al B 1) (B0 g 0,5 (0 dedz
oS SRl g Gile s 4 )8, 5 Slulal SE Gl (oS 5 g Srand (S S Olye @ Ll (S 1090 o
Vs s LolisS (VN0 g 5 piage) S58ss 08 bl ol shie STl wile 5 05 o0 SS9 8 (S
S35l sz g Sl pl ool 5 L ol S 4 hles azrgi BB (oSS e ol oy (3Ll (B e sla (s (VAAY)
S dalps j0 a5 ol 8l o aS wisls las ladse pl ailes S S8 ( Fa5) 10 Dl pesd 0er crmb (Bl g (Zeoglie g Ulgs ol

1. Meeusen

2. Gameiro

3. Beuren

4. Rosa

5. Judkins

6. Connor & Davidson
7. Brouskeli

8. Ngui & Lay
9. Day & Hong
10.Civitci

11- Puccetti


https://frooyesh.ir/article-1-4713-en.html

[ Downloaded from frooyesh.ir on 2026-06-10 ]

YVe

Gl 5 8 58 SIS sanlllae 8,90) 2oy 030501 g (id Culdy (23 lily, (W po 9 (5 p9ll Bgal aslyy (oao il
The effectiveness of resilience and psychological toughness training program on job satisfaction and motivation to ..

97y et el o wditnse 65T ol 5 0 e L | 095w 055l plires o5 ol g ey b S
5l oYL Sy mhaw a5 508 OWYAY G g ulaw) 09d o eSaie a3 Liidly,y (SBrwpw pb L g LSl jo aS sl
ot ) il (s g wiloe iy it 5 SRS BB | laGille s oo windam 5 jloline 1) (S5 it g 5180 @lse 0 >
(VY e 5 095 )l) aiS oo S p0 0y 9 S8 Jlos! sl

s sk, p fse SIS bele (lgie 4 35Sl el Ll U8 alia a el g e LS Gl (G585S 050l dalllae
il azis 5 laclad ploxil jo (6)Ladl o)l )5 (65:5,0 haw 5 iy (oo Sl & placdld p (ols &jg0 4 &5 w2l (oo
55 55 45 LS 4y s IS 5 el plSin it 5l syl a5 (g0l Slalllae ol (¥ < YT TIgSly) el g
VVA T oygSaT g it Y VY (K 4 795,18 sims o (ylis 995 5 (o yin cullad

60,1 3l oy 05Kl 5 (Aid ol (g Ltily) (S e 5 5550l (ojgel Al oS col ol ol Goos Lol Jlges

a5 G 5l 58 Sl g gl slacspyaelp 40 Wil e o s &S 1z (g0, o Ll 5l ol> s
09,5 5l eolatal b a0l Lamy303] i o) 5 izt Bom 4y axgi bl ciolosl dess ooy (5,510 5 og Ll 5l g 040
ROW PR Aoy

ig0l a3 lae g1yl egxi N Jguz

O35 b0 09231 i oolay ol Loy ,S
T2 alslow T1 R LS, LialesT 0,5 Y

GrSdiges gy 4 aS 6, VAV o slaSams oo LS VEe ) Jlo jo 50158 e85 ,08 (LS5 a ST 1) yiegss o) & Lol dsal>
sloadl, Jdow 5l Kigh 45 D)o cpl 4 ol sl diedan O jgar (6T diged Giogh ol ;0 Bal o) 0 0ol Bolas
ladigas px 2905 DBl 1) Wiog: banagio 9> 51 Simly Slyed Sl Gl peiie ez 0 50 85 3l ¢ pilam A 53 Siegl
o515 el 035lg0 50 o3l (pl 45 s pand 8,90 Yo wduoyn B slas g ao,s 4 e L Med-cale Ll liéls 5SS L
Sz 8 53 bagie 51 52ls 0508 canS s Jalis 3959 (Lo lone 53903 JooS5 1) Ladelitin s foame (Ll o 5 At o8 )Lis (85000
Jlo YO-F o ol s Oeass PBlas iils aalllas ;o o8 15 (gl opdils Jilad ¢ e

A eslatwl .)J.\.Sb.w‘ daliiow )LP )" SleMs| 6)5"64?%)*5[’ LI
e 134!

W 58 an g Cute Oygo 4 losls I pan 4l cosl Jlge AY sl aaliiny opl 2 3(ISS) il ol y dolicdiow 5
‘S:Lm.o.b Lgbajdww)) U"‘ G)l)l) Lg‘)" TA Cl‘)ﬁ; LgLO.ﬂ wfa ‘GM—‘ WQQGLQ‘S.»))J e "\-’5-‘%5‘ ngls.\fo)xu‘sa.uou)yo
Sl s SoVo. > (5 dawgs ol (b Jad 8 i e obj,l dslidin el Caws a0 1Y Flig,S ST Co po (S0
CB iy o Sl 1SS 12 50 038 oKl 4S5 el Djle FF (Gl ponie S0 (Lo (69,509,) Cupde g oljle LS
ol anles Sl oS ol e Sole Ho 0)by0 | LT Slulus! a5 glan ;5 sl ooisS @8 8 ol 81 oS o b)) I)isl;.z
dw g (CeB 5 coal ¢ o ComMo ()5 Pl (28 (Swols) €eplid il Cdyinn e oo g 5l conl (>0 15!

1. Bartone

2. Paskova

3. Guerrero

4. Cetin & Askun

5. Job Satisfaction Survey

6 Motivating Potential Score


https://frooyesh.ir/article-1-4713-en.html

[ Downloaded from frooyesh.ir on 2026-06-10 ]

Yye
VEY a5 3 A oy oled ) opled OV Lol Olsy i)
Rooyesh-e-Ravanshenasi Journal(RRJ), 13(1), 2024

aaliiin p 010 3925 Sile (s B lea am o b)) sly el 0030 ,F a3lal ()] 4y 4 (£95 5 Cugh s (CaedS) K0 A
AT goin) Conl 00 Dl 2 g 00 (g5l (o9 Glal o (Jad Edydn s 1)

Jolis B sl ples a5 ceul w368 VA lls il ol ((MPHS) (Yee8) ' g (o Uuiiilyy it puw dolidimw
3550 TAA ElisyS GWITL ) aslitin ol (bl 5 205y (V2 +#) Qe 5 e a5 oo s So3lil |y (piszoslee 5 J5S wges
S5 oS w el IVE 5 78) s (VWAR) elllie 5 tas) Lrosss dolicin s ool o3l 5 515 2ls, 3 ol 5o ilesls 1,3 ol
el ol ligabs] gl

5 YEA G5y = Ol 53 5 308 455 YO wlie ol $(CD-RISC) (Y++¥) "iygmn 20 3 55 (65310l doliiinn yy
Ol lFoe 5 x50 (milsy Gizmed el Cs TR £Lg,S LT (g (Slman i L ol (lls 0b |2
(S 305 SelS) o (e 5 oleie G o sl Jlaz ,o OVF) Y0 5 glyme) So8F B a i oys o Gl e
o ol 2 o el l5le 5SS a5 dslidiw s 5l sdel s 4 slaools 1 oslaiul b .aiads (5 )38 605 (Camyo Mals) zu b
o dploee 2l S ST (g, b aslits yy Jloz p sletel o p (liae YT 0)led

Gl 5yl pl g b it Y Jou

AVE =55 b ElissS sl e i,
<IN Qidd <IAY s asls, \
- IAY L -IA¥ EE \
-/aY <15 -Iva Sl ¥
-IA¥ <104 “IA- ORISR ¥

S leasl .ol oas oolatwl ¥ o,les (ol JI o 1580655 5 ol shele il 5l 6 uS05lasl sla Il s, 51 laedol (6l
Wl gl o (hele lajl nl aon s (Jod LB (hele slajl hils Gaiod sl i 4 bgpe sladyss o ol ol )
Sloeaogs idgh plxl 5l om0 )50 10 g 0l 48,5 o5l gl slaasly 5l I lla>Me bl cp aiiws jlolae P<e/4)
CS o 5 g 990 srasly g aliools Hliebl (iogh slaaxly gadS 4 ledlol fyogs aile,ome 550 40 (yudzres b 0olo p3Y
bl o jlome gy glad 4 S g 039y Ol S5 pae b

Oloye ly aoys TA (lie o U5 Comiz Bl 5l GFauS S ) lin 1 ao,o IV e cobid Corez LS5 olol
oy b 4l ululyaiss (YD) Luilend 5 (1Y0) oloo sleass S jaw gl B aimoguly iy fuisen sl oo oSS
bl sl Fauses lie fpimen disg Jlo FO B YF o &, 50 doy0 (1F0) olie 9 Jlo YO B YO o shyls (UY0) () 5me
Slas a5 1V e s o Slhles aie STVl (g lol aie IS TA0 e g Jotms | udy duo 0 10 olme Slojles oo
ewdigee 3lg 0 a0 Ve (golw laasly o ws 0 UYLl iagh o BanS S lie oy gle aidl luly oy
Candg 5l .8 gesl Al o o o 3y 5l B oiiud Cwdd 4 Jariue |yl axlg 10 0o, IY ¢ g (6,18 oy axly 48 o y0 0+
Al ol ol o ool yog Jbeo s

1. Maddi Psychological Hardiness Survey
2. Connor & Davidson


https://frooyesh.ir/article-1-4713-en.html

[ Downloaded from frooyesh.ir on 2026-06-10 ]

Yt

Gl 5 8 58 SIS sanlllae 8,90) 2oy 030501 g (id Culdy (23 lily, (W po 9 (5 p9ll Bgal aslyy (oao il
The effectiveness of resilience and psychological toughness training program on job satisfaction and motivation to ..

Gioss (S puiio (512 Bgi ool ~ B9 5 90leS (39031 :F Jgur

(5,lobize ) Sig Oge5] Hlade

<YV < IFOV as el
“IYFA VY JEE
“IVAY “IAYY S5l
<Y <V iy 05:5]

6‘)" 0 6)5]éa> 61&00‘& as [V‘)“fgf Aol ROV R )l ).“S d,d?u Lgl‘bj"‘“:‘“ Lg‘)‘ Lg)L)L._LA Cja.u 4&)‘ L) d}yl;

(it ald) (e DoldS oy Sz 0D osliinl dtacen (I gl 5 b pite (om) 2 sl W el Jlo g BeioS sl i
o eolauwl J.E..M L_SLQOS; 6‘;’ ‘5| QBA)T )‘ u,«;l.n)i 03; 5o FIEERV )‘ 2 g J.J "‘3;‘“‘-‘-’ o).»is| 9 ‘5)5191.1 cG&Lu.u.vls) b...xw/w;

o3l 09,5 (39031 e 9 0905T Slu sLbe po5 jlme Byl g (uKilso :F Jgaxr

P-value RS Hhexo 8yl RO Y 095 0w
T

SRR ARV VIAY FYITY O305) e s cols,
YivE YOOIV 5595) o

SRR Y2I0A Vot YVIYA O505] i e liailyy (S
YivE INVi2N 5595) o

SRR YEIYY Y ARVN O505] i Sl
YIvY AV/AD 5595) o

e ARVAN v/ FYIAY 5905 Gl iy 05:5]
Yioy MY O9e3] e

9 B Gtalejl 09,8 0 i piny 035l g (5,910l (i lsly) (i pes ( JiD ol Ol yed jlre Bl g (Sl T Jga
ROWH P P [ IR POV [PYCS R VAT JS [ ERPTRCH JUR SRR < OSSO VS SN PR VAP S R A 9N [PY S RV JES I RV
VLS w.iLc)T 03)5 g_aﬁ).u.u.r o).‘.f.sl 9 6)519[4 ‘(5».'>L..,...4‘5) ;b‘z....u > o ¢ ;lM g_AJL.a) BN LS)‘Q ;».Lo g_)jl.&u )‘ UL""J u}‘o)." O)LO.“ o

Sls alsloe 5l o g

15JF.7 200
= 1 ! 150
67747
e 7T . 100
l ' 50
0

3 2.5 2 1.5 1 0.5 0

b Coldy 9031 G g 09051 Gl S0 yo (pSileo 1) 10903


https://frooyesh.ir/article-1-4713-en.html

[ Downloaded from frooyesh.ir on 2026-06-10 ]

Yyvv
\FXAS LPI:)J_)'; A k;iL:i o)La.fu A e)Le..f: MY JL ‘L;,.,L‘,,, ;}.j) uj%))
Rooyesh-e-Ravanshenasi Journal(RRJ), 13(1), 2024

‘:'»’.ﬁtw).w
81,68 100
_ 27[28 50
[ 0
3 2.5 2 1.5 1 0.5 0
S Uilgy (G o (39031 (g 9 09051 Gl S0 305 (uSilse ¥yl g0d
S8l Qb
91.85
, 100
50
0
3 2.5 2 15 1 0.5 0
—— Sl
639100 (59031 (9 39031 Gl §Lo pod (il ¥ 1905
u&M c}....fﬂ
81.73
I i I 100
T | 42,82
, Z'B | 50
T
0
3 2.5 2 1.5 1 0.5 0
@ Sl

il 050551 (39031 (9 (99031 Gl (5100 y03 (5ilna :F ylog0d

°}"§”‘ 9 6)31;4[3' s‘5~>l.....u‘5) ?2..4 > SO ;Ll-w wLa) L;Lb 4 L) ))_.” )lf J),.u ULJ)LS g_)‘]m wi:L.A Muﬁ U’“’L*"/"
Gl a8l o33l OsA)'T oy Slied 11Xl (4l re jeb 4y 050 b e Ao (o (gl pme Dglay l lis lbasly cd i,
Gl 0als 00ls lis lejos O ygo 4 3uiS (Gl puitio [0 LSS Dl es (1Kl B Hloges jo 05l L,’_L)'QAT als-low ng 3l ol as


https://frooyesh.ir/article-1-4713-en.html

[ Downloaded from frooyesh.ir on 2026-06-10 ]

YVA

Gl 5 8 58 SIS sanlllae 8,90) 2oy 030501 g (id Culdy (23 lily, (W po 9 (5 p9ll Bgal aslyy (oao il
The effectiveness of resilience and psychological toughness training program on job satisfaction and motivation to ..

A o5 g ]
O - e )
- 2
A O )
O o e 9
A | D
i ;‘j 3y
O - o b U
e 5| o ]
[ e R IV

160 140 120 100 80 60 40 20

o

G (5 i (39031 s 9 09051 Gl (S0 p05 (1uKilo 10 Hl3ges

B s ite gasl s el G 53 Ghelasl 09,5 Dl (o sl atenon b (75 T gasT @l 0 Jsaz o

el s 555

i cals ) (39031 9 3905T ey 50 GlalojT 09,5 93 il (s 1 (6l Ao b (295 T 303 i b Jguo

&l e soliT as o to,Ll S laslew! Bl il eSlee Coglis 09,5
ofee 4 VYN AVING ARG inles]

Joe ) s 53 VANOY) Gialesl 09,8 j0 (s culd) (ge3l b (ygej] Gl el gl T Lol B Jgo 4 azgi b
Sl o5esl o  sasl e ) it ald) GeSilie o8 el 1SS0S i Silee Sslis g (o jlel (05 e Al e o e
4 CS lgien g 090wl 4ndp ol (ul 4 az i b (nlpll ablse alHlae (39 SEe LA oS Cenl il )l (e
ol S, 5b Lis gl el all
55 7 Jgiz 3 el oad osliinl (295 (5 5l geil o 9 9e)l i 5o (S Lsly) (HPe e akie Dl S gy (o) 2 S
o b)l8 (1Ll (e yw e 905l e 9 093] Gt 50 Stalesl 09, gl oy 2 (6l dea b (295 T 903l il

(S Leilyy (St pw (59031 (1 9 5903 i 30 Siale3l 09,5 90 Wals oy S Awned b (295 T (yg03] @l F Jgua

S8 o solil as o to bl S laslewl Byl el glis 09,5
ofe e 14 YIAD YIgY VO/OA inles]

olod S o oy (50903 09,5 55 Gaigel 3l g B 1y (SSLtly; (s pe Gl 50 gl alslas Cenl 7 Jgar
223 o ylis aS Sig=+ ) s (g ylo dre o LEVIFAD L el ply 255 5 oaesl 5l ool s @y (50 95 0 s0mline 45 5o
sl Jlolize X=VO/OA) 1 Sileo gl oyl

0993) @l 55V Jgaz 50 sl o ool (295 (5 5l 95l e 9 093] i 50 6591l ke S ks Wiy (o2 sl
el 00l 5155 (65910l piia 9o3T 9 G303] Gt o ilesl 09,8 gl (g 2 (61 Aeron b (25

62810 59031 s 9 9031 iy 30 a3 09,5 (suy 1 51yt Aot b (285 T (y303] bV Jgurr

S G o ©ol3l a0 to,bl 3, laslewl 8yl oSl gl 09,5
olee 4 \/EY flov VE/OY Uinbes]

e L) a0 O+1FY) (aleslog )8 0 (65510l Ggesl o b ogei] i eSSl Sglis £ )T Y ooz 4 az g b


https://frooyesh.ir/article-1-4713-en.html

[ Downloaded from frooyesh.ir on 2026-06-10 ]

AR
\FXAS L’ia)j-)'; A &Li o)Lo.i A G)Lo.jd AY Jl ‘L;.,,l;_j, JU) u:*i})
Rooyesh-e-Ravanshenasi Journal(RRJ), 13(1), 2024

aloe a5 css Q‘s}sn 5 09l 0 J.:..)U ao,8 Lo azsl Qil & axg b Qilﬂl;e MLGA sl 099 S5e )i,LM a5 cowl asl 6)‘°
ST S B BUY TS BT BT V51 B -SEIRCRCL ISV S < JUE PR JOUE. RISV JCOM NG S { P NPV SPO
05551 ysite 9ol 9 93l G 50 alesT 09,5 gli oy p sl wason b (205 T gesl el 5 A Joaz 50 el oad

el osd 155 i

b iy 05531 (39031 g 9 59031 et 30 S lo3T 09,5 90 gl (owy 1 Sy Aot b (o235 T 59051 i A Jgux
S s e ©olyl ax o t o)Ll 3, lasbewl 8yl eSSl glas 09,5
ofe e 14 VEIAY DIFA Yy/av Silbesl

oS yob lon S oo (ot (30903 09,5 53 (B9l Sl 5 e 1y Sty 05Kl (aliE ) (S50l dlilas Coeal A Jgar

opl ams o olis a8 Sig=2 ) gl ime mhaw LERVEIAY b col ply 295 5 0ges 5l sl Cawd s liae 990 o oamlive

S0 slBaus as ols Sl e odel s a5 (1 Silie 4 az g5 b CaiS g5 o gy ol 5l el jloliae (XY V/OY) uSilee <glas
ol 08,5 oy Giolidl A=+ ) o llas oliae g PV=29 e glecabl b osge] 51 o o180 0

95 Sl Db lagasls bl 5,01 58 88 (LSS b iy 0350 (Jid Cold) Glime (i jehiteds yol> iagh
ks o)y (lily) (o 5 5y5l0b (0] sl a5 ol (i 3o (gl asdly s S ploml BT S ltdly ) (S e
OV 5 gaexl slaiagsy )0 bl jshy Giagh lepxie Gl (o5l (nl )0 s (e ;36 dying 0550l 5
Slel (1¥AY) 00l 5 Wigciusgs 5 VTAY) 5LKan 5 5500500 OTAA) leails 5 et (OTAA) o5as 5 lssS ol oes
50425 aisS ablie Glipabl poe Lyl pd 50 055 id s Jlas 3 OISk b alyzy L3l aSiy] sl 10 5l i g oas
Sacd by o Sy (55558 Al 00t S8 Bl ISe 5 1525 slaciabge ;0 45 sz gy 5 698 lacad b 4 kil
blyd iz a2 50 (S 9 90,5 (Swdcal s 5 ailed Cuoglie Jlads Lulyd o wilg Ll S8 4y 08 o5 Jly, 5 5058
6ol cenlaid S )5 x50 j00 pgas cnl 5o TP' S G )b g0 ity ol )| e Bl 055 Gl 5 081 S0
5l 858 QLS bt 0pSils call) (e b Wil (Sinon 55 Gtalony (il & el (23 Lily) (S g 3D
20,5 (o)

Lo ST 8 bz lis b Gllail (sl ool (28,l ool (Lol e (35800 gl 5l a8 a5 RS (6510
FoS 055 i Sy s p0 a5 amd g |y Ul Gl o3l ik (65Tl i S S1ail Goy5e g 0atiS's s g ogllasls
45 S (o oS LTy (S A gD azlge i 3 Shos 5 iS plomler ((id ol (it ol s 5l s il
IR g jlaiiS I cilide 5 oz LG wille 5 wWpde 1) (Slejle St 5 095 Jad wisgh Gelate 095 5 Lo b
S By 903 g0 Glis Sliddzg ool (Bt (Filear b g pdiiadstan 5 (I ((BsS Eous (g sl sadalsl gladsly
5 Olojle Laulpd Ssun ayzeinpol (al 99500 by (I 5 Cadgts Gopdy (slp 931 05Kl il YU lojles g S8 g5l
565 Olosl 50 (oh5 Eots el g o dl 5 05l el oS WisS lam (55510l Gl 100, o QLSS ik cals, il
danogi g o piie (g 51 (S (6510l 45 9503 s Bl o e cnl 1, USLS Cols) 5 (55510l e bLS 105 s
5 9b3b 1) 0e5 Jobss e pnay )15 Lazre j0 &S ¢ oyl o0 59 B [0 ol )3l 0gs o el &S sl Coite gLl oY
4 Ll aly by 881 (65Tl oS G5 y90 50 ably Caws ey a1 VL (> 5 Jolas mhaws @ wiilsns 093 (g 5 olaa b
5 S i ] (gla iy U loaiily pl S o il L 1S 5 Lol gl ol 5 digdco 0 puds IS EMStn o> 4 o e oo
5 OTAE) sl 5 VTFAA) gaanl ((1YA0) o) San

pas Jio olge tams oo 513 wuagd 0,90 Glojle o 1) Sludl Glaasle s Cols, 5 o3l o)lgen (gouaio (gl5 il Julse
2 & s Gl s GBI ol pae (LIS ax 5l i JEST olosle pglae i ¢ (Lid ol pae golal Ll


https://frooyesh.ir/article-1-4713-en.html

[ Downloaded from frooyesh.ir on 2026-06-10 ]

Yy.

Gl 5 8 58 SIS sanlllae 8,90) 2oy 030501 g (id Culdy (23 lily, (W po 9 (5 p9ll Bgal aslyy (oao il
The effectiveness of resilience and psychological toughness training program on job satisfaction and motivation to ..

5 Ol el poe QLS aalo b golail 55 canlis pas ¢ oSS sladons 5 adlal Jro Slojl s (205 (LS
sskr 1y Sloslo sy30 0 O it 5 Sladl mlie (saal)5 g o wpais golatdl sl 8 (ly9o o o5 Slojlo St plo
g el (ol Gyl 51T (695 oy Yo B VY il b BL)L o plpl jo bl 0 y3 ] Bk ais o 58 56 cod gu
Sy S aS Ll e 593 Jalgs « Solgls 5 golall el o glosle Jalss Jio (g Jale JUS 50 i p oo g, Lawgie
4 S i (555106 lls B3 el ge Ll b agrlsn 092 o (i lams glaly 25 5l 0,8 STol yo cads 5y5lbi
5 Sl mlie Ol codlos Canl @y azgi b i)l I Al plonil 5 jaties (6,:50k 15 5 5le 5,508 4 (gt hlod Gl
i (69,0 (Laly, Sud b Sy platea (T p S5e Jelse Cogii g plelid IS Lase ;o (Jid cols; g 2 iy 03Kl Lais
S9zge o)l 5l s Lelse 0925 L g lsss Lulyd ) ol 8 a5 wWisd o tsly g )9ll 5 (S (el pais 93 s o0
355 335 wiailys sl (e ® Slsiedr Logygesl 5 Lty cal 5l 5 oS oolinl 955 (63,8 (S o 5 Cobge 4 (ol ;5 05>
s 5 S 9l (asds la Shg Oloe a5 (Ll g 2ol gl slaasil Gelul I ol e wil oo T 515 952 0500
by a5 (555 ale 5l aliss §yb 4 45 205 0 Sloidiy 0T Syme Jad Zold) g Cdpdy 055U L (Ll
laal s QLSS 05Kl Lad g a4 a5 el plo LS50 (55510l alfan slaced b Cugl 5 (2l Bl ls wlis &)l dtngs
S9se Sy Grized S5 Bels s | 5,158 oS s ladl glie lejl 5 638 (690 0 S (o0 SIS Lame 5l il 2ol

S My 5 E s el SoblE T @l B ogd Lzl 515 5 i oS5 ) (6 s pobas 50 (stalon aslllas (i

2 0lsy ot b syl Sb 5 (LS sy (S bl (VTA0) o cgizmans ot (M pm dlgule (BISte (Y] 1 (S e
SID. MA-Ye «F) Y8 S mels ble 5 livy alme (DS ol Sbojlen i ouliyl Gl eSS
https://sid.ir/paper/16710/fa

ok J S aalllae S pliep )5 (S5 kS 2 65l b sl Dl (Bisal b VAN g S 1o w0l e 1 (520>
http://payeshjournal.ir/article-1-1102-fa.html .YYa-YAQ (ol alxo oo

ol o Spiee BN 5 Sy 0 ST S Gl (S (TS s G R OYAT) e i € Ol i ol e il
Ol ezl psle g (oulitsly, (Sl pole (Mol G il i3S lhad g (DT 090 Glaleo (Aid (suto

Seal Gl ol o (elenzl Culom 5 (3Ll (st bl g 285t 05 S s G OYAY) B ol 15 sstbe tm osolie
https://doi.org/10.22054/jep.2018.8243.1312 A\ Y¥a-V0\ (FOF « oo i awliily, dolilas

YA A ilesd Sloy gy 6081 P 5 Grmaed slo (Shag olal 3 QLS (Lid Sl (e G VTN o plalle 10 bl

oLy 0S8l s 7S allosy SIS Gllamsd (505 b (SE )05 sl addi (s ol (Sl S sy OVAY) B oSl (ssiing>
Ol oKy bl

lojlo 5 (Aid ojglio almo (il Sold) 5 (Jid (ol o (GEUS ly) (Feye 6 o 8OV g pllls to e
10.52547/JCOC.12.1.161 A#V-\ YA (FY)\Y

S5 i b sl U g s (35Sl i (Fogm 8 LLITOYAA) T ol ooy ol il 15 323e (2L5) 1 o353l o] o (38 1«0
YO-FY (DA (ol b isg cele dolidad AYAY Jlo 0 mhes Glags slbivylen ) So leye o5 GlS
http://jpmed.ir/article-1-831-fa.html

S5 b Cato j0 0 paly Slelllas Ao (g5 ) 5B geime QLSS (Jid (55 0500 Sl Blge g Jalse oy (VF 1) el
FY-YA(FA) VY

pole «5y90 axlllae G il DMl wxly LSS (Jad culs) » See Jelse (o3 (VTAR) o colaw tp 0 8000 ) 1 (gmminadlé
http://jps.ajaums.ac.ir/article-1-235-fa.ntml .ov-$¥: (V) 10 « ollsi cuslngs 5 (Sl

(Wi o pale 10 39 (59,505, Sme (h98 3 8 (05Nl Slie 2 2] lodae (Aol 2ol (i (0 F 2 ) ool 18 e g0l
10.22034/NAES.2021.286369.1127 .VA-VY

sl s gl ke B e alodn ol o )8 LTS 0 g 35 5 Sy s ) OVAY) i 55 s s lsn

WCalo g



http://payeshjournal.ir/article-1-1102-fa.html
https://doi.org/10.22054/jep.2018.8243.1312
https://doi.org/10.52547/jcoc.12.1.161
http://jpmed.ir/article-1-831-fa.html
http://jps.ajaums.ac.ir/article-1-235-fa.html
https://doi.org/10.22034/naes.2021.286369.1127
https://frooyesh.ir/article-1-4713-en.html

[ Downloaded from frooyesh.ir on 2026-06-10 ]

Yy
VEOT pasa b A8 b eslad O olad O Jle ol Ols, S,
Rooyesh-e-Ravanshenasi Journal(RRJ), 13(1), 2024

Bartone, Paul T.; Kelly, Dennis R. Matthews, Michael D. (2013). Psychological Hardiness Predicts Adaptability in Military
Leaders: A  prospective study. International Journal of Selection and Assesment. 21(2), 200-
210.https://doi.org/10.1111/ijsa.12029

Beuren, I. M. dos Santos, V., & Theiss, V. (2022). Organizational resilience, job satisfaction and business
performance. International  Journal of  Productivity and Performance Management, 71(6), 2262-2279.
https://doi.org/10.1108/1JPPM-03-2021-0158

Connor, K. M., & Davidson, J. R. (2003). Development of a new resilience scale: The Connor-Davidson resilience scale (CD-
RISC). Depression and anxiety, 18(2), 76-82. https://doi.org/10.1002/da.10113

Gameiro, N., Rodrigues, F., Antunes, R., Matos, R., Amaro, N., Jacinto, M., & Monteiro, D. (2023). Mental Toughness and
Resilience  in  Trail  Runner’s  Performance. Perceptual and Motor  Skills, 130(3), 1202-1220.
https://doi.org/10.1177/00315125231165819

Golmohammadian, M., & Sajadi, N. (2017). The role of psychological capital and organizational citizenship behavior in
predicting burnout of primary school teachers in special schools. Psychology of exceptional people. 5 (1), 11-25. [In Persian]

Hartika, A., Fitridiani, M., & Asbari, M. (2023). The Effect of Job Satisfaction and Job Loyalty on Employee Performance: A
Narrative Literature Review. Journal of Information Systems and Management (JISMA), 2(3), 9-15.
DOI: https://doi.org/10.4444/jisma.v2i3.309

Hilton, S. K., Madilo, W., Awaah, F., & Arkorful, H. (2023). Dimensions of transformational leadership and organizational
performance: the mediating effect of job satisfaction. Management Research Review, 46(1), 1-19.
https://doi.org/10.1108/MRR-02-2021-0152

Judkins, Tyler Collette, Kimberly Gomes, student & Brian A. Moore. (2022). Examining student well-being: Development and
initial validation of the perceived vulnerability and hardiness scale, Journal of American College Health.

Mackenzie, S. (2012). I can’t imagine doing anything else: Why do teachers of children with SEN remain in the profession?
Resilience, rewards and realism over time. Journal of Research in Special Educational Needs, 12(3), 151-
161. https://doi.org/10.1111/j.1471-3802.2011.01221 X

Maddi, S. R. (2006). Hardiness: The courage to grow from stresses. Journal of Positive Psychology, 1: 160-168

Manuntun, T. (2019). The Effect of Organizational Culture, Achievement Motivation and Job Satisfaction on the Performance
of Teachers of SMP Negeri in North Tapanuli. Proceedings of the 4th Annual International Seminar on Transformative
Education and Educational Leadership, Atlantis Press,112-114.

Meeusen, V., Gatt, S. P., Barach, P., & Van Zundert, A. (2024). Occupational well-being, resilience, burnout, and job
satisfaction of surgical teams. In Handbook of Perioperative and Procedural Patient Safety (pp. 205-229). Elsevier.
https://doi.org/10.1016/B978-0-323-66179-9.00016-6

Moore, R. (2013). Pedagogical stressors and coping strategies for bolstering teacher resilience. (Doctor of Education), Walden
University, Ann Arbor.

Paskova, L. (2023). Job Satisfaction And Performance Motivation In The Context Of Transformative Leadership Of Slovak
Teachers. In Inted2023 Proceedings (Pp. 2373-2381). lated.

Rosa, H. (2015). Accelerazione e alienazione. Per una teoria critica del tempo nella tarda modernita (Trad. it. E. Leonzio).
Torino: Einaudi.

Rossouw, J.G., Rossouw, P.J., Paynter, C., Ward, A., Khnana, P. (2017). Predictive 6 Factor Resilience Scale — Domains of
Resilience and Their Role as Enablers of Job Satisfaction. International Journal of Neuropsychotherapy, 2(1), 25-40.
https://doi.org/10.4278/0890-1171-20.3.183

Tria, J. Z. (2023). Job satisfaction among educators: A systematic review. International Journal of Professional Development,
Learners and Learning, 5(2), ep2310. https://doi.org/10.30935/ijpdl1/13212



https://onlinelibrary.wiley.com/action/doSearch?ContribAuthorRaw=Matthews%2C+Michael+D
https://doi.org/10.1111/ijsa.12029
https://doi.org/10.1108/IJPPM-03-2021-0158
https://doi.org/10.1002/da.10113
https://doi.org/10.1177/00315125231165819
https://doi.org/10.1111/j.1471-3802.2011.01221.x
https://doi.org/10.4278/0890-1171-20.3.183
https://frooyesh.ir/article-1-4713-en.html

[ Downloaded from frooyesh.ir on 2026-06-10 ]

Yvy

Gl S eS8 (LS IS aalllas 3,50) i piy 0350 5 (it cold), p (liaily) (t5em s 5 655T0l (jgel aeliy (2w
The effectiveness of resilience and psychological toughness training program on job satisfaction and motivation to ..


https://frooyesh.ir/article-1-4713-en.html
http://www.tcpdf.org

