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Abstract

The present study aimed to examine the mediating role of
organizational capital and psychological capital in the
relationship between servant leadership and well-being-
oriented human resource management in education. This
descriptive-correlational study employed structural equation
modeling (SEM). The statistical population consisted of
principals, vice-principals, and teachers of lower and upper
secondary schools in Khorramabad during the 2024-2025
academic year, from which 285 individuals were selected
through simple random sampling. The research instruments
included the Well-Being-Oriented Human Resource
Management Questionnaire (WBO-HRM; Cooper, 2019),
the Servant Leadership Questionnaire (SLQ; Gholipour &
Hazrati, 2009), the Intellectual Capital Questionnaire (ICQ;
Bontis, 1998), and the Psychological Capital Questionnaire
(PCQ; Luthans, 2007). Data were analyzed using SEM. The
results indicated a good fit of the model. The results revealed
that servant leadership, organizational capital, and
psychological capital could directly predict well-being-
oriented human resource management (p<0.05). In addition,
servant leadership could directly predict organizational
capital and psychological capital (p<0.05). Furthermore,
servant leadership could also indirectly predict well-being-
oriented human resource management through organizational
and psychological capital (p<0.05). These findings suggest
that servant leadership, concerning the significant role of
organizational and psychological capital, can be an
explanatory factor for well-being-oriented human resource
management. Therefore, paying attention to these factors in
their interactions is essential.

Keywords: Psychological Capital, Organizational Capital,
Servant Leadership, Well-Being-Oriented Human Resource
Management , Education.

1o y0 dozmo

oltile)S wly i psle 09,8 (sBigel Cupie TS semiils
Oyl colizile 7 o coduslol;T oKzl

(J s 00 59) v o );ifé

oliile S e ol 33T olStils colitile S amly e i pole 05,5 ¢ ol
395810 55 dlgz oo yiS

oliile S e sodlsd 3131 olStils colitile S amly e i pole 05,5 ¢ ol
oLIg{,u)Lw‘ 2, 0 );ifé

olisle S odlal ol;T olLtsls woltile,S amly oo pole 0,5 ¢ Ll

PRV

sloalers 5 Glojle lotleyn (xle & (cuyp ol hogy Saa
symeelsy Gludl mlie o oo 5 IS Cwas (50, G akaly o SSLSGl,
i g5 5l (Sen oy pil Glash S Ghsn s Ghisel 5
dsgio gblie s 5 lglee el e |, g anal 391 (5 Lo S¥oles
O 3 a8 wols LS VEYVE Y Lass Jlo jo oble,s e pg0 5 sl
U295 onl bl asas Gl a5 YAQ eolw (Bolai (s S aiged s, b Ll
(V1 365 WBO-HRM) [ gomnsls, Slosl gulis g e dsliis y bt
Wbty (OTM (G 5 0 l8 SLQ) fiScwas pe) el
PCQ) 3lisly,y aslo o dolitin s 5 (VAAA (g dCQ) (5,58 aylo
Bl Jelos sl S¥oles b o 5l eslaul b laosls gy (Y- oV «3ile)
Gty S92 Lipgin @olenin oo b baosls osllas 331, saimsyles laaily
4 0B s Oygedy S3lbnlyy Alepw 5 Slojle il T cwas
NF s 6um, (P200) Kdgr joomeols; (Gladl plie o pse (Sn A
o9 LAy, wleym 5 Glojle dloyw (e 4 530 prdites Ojg0n
Slosbe aloye G,k 5l cadlys Tz 558, S (rizren (P10 0)
sy (Gl e Copoe petenyd Djgoy (L, aleyw o
4295 LIS s (o) a5 aa0 o0 LS lS (nl P10 0) WS (i
e 038 e Wl oo (SS9 Slojle sladile e mpe A 4
S8y 5oy b Jolas )0 Jelge ol 4 az g pg3) 9wl jgmmecld) Sl i

RO
FCads gy i Slojlo glop (LIS, dlop iselS slo0fly

s 3 DAisel o smeols, (Ll molio Eg ke

1Fef ool sl VP jooiopdy

VFoF 598 e : 2Bl 50 gy sl g



mailto:sahar.mohammadi.dr@gmail.com
https://frooyesh.ir/article-1-6525-fa.html

[ Downloaded from frooyesh.ir on 2026-06-10 ]

Yy Y

g 5 SPigel 53 smeeld; Gludl glie S pie g IS Cwas (s o ably 5o (GBS ls) sladle s 5 Slojle sladleyw (il i
Mediating role of organizational capital and psychological capital in the relationship between servant leadership and well...

o) (il )3 el Ol (S0 @b 5l F5e s Fo s Gk 5l k(U6 Cuje a4 pliws plole p bl sl T (S
sheslatwl &b 51, 5y o See 4y plws a5 el Y‘Sst'l alie SOFlnul Co e mee 0 S, alox 5 ‘)9:@&;.& IRV
3 olsieds Gladl mlie 0,55y cal )0 (Vo YF (S0 5 garm ) w00 eds 0l Ly 5 DlaS catad)| milio
Sl Ll s o Slejle agad bass g obml o Jlo (pl basjlo o0l Cuje ass g ol o cwll i (lojle (saudS sloasle
Slaglz 5 03,28 Sul; igilo ez 5l A6 Sl (Vo VF L San 5 TS550) Cl azlgo sloanilis slacs g b w5394
Ceol 03,5 g5 1y )5 Lslsy ()l 5 00 laplojl 5 (LS (oo (3 LLdlyy glools B 50 sk czge ¢ olaizl 5 ol
5 s QLSS samaiz 5 oz Sbojle sl ,Sao Gladl mlie e (s Slapllss o) cnl 51(Y-Y0 Sl 5 55)
(TTF 5t 57 Jrazr) sl 423l bzl gy bl qulio (5los Sis, 5 a5 (5,530

4 olojen 4255 (o] Bas 45 wb 7 ilas ¥ jgomacld) el wlie Sy pae plgie b (69,509, 1A+ a5l oVgos ol 4 sl 5o
Casl 5 Sute 55 baume Slml g S e 50 S e o Gladl (5558 Bisel 5 axws Goib 5l LS, o 5 Slesle L
e ke ot dienllis wry s Jl ol b (TN s V- TF (e 54 LalSsl Tp0ie) sl ool olo
OB Sy slasely 5 (S pe slrosed (oo (2le slaanlf alulids a5 wims o (L latagsy 5 0052 50bgi S5 o,
AV oVF D Shsg g old]) auS S8 LS old, 5 0 Shoe Sgupo 4 Ailgs o0

Sty oL slaylad b QLS IS g el lodas comal (255 5 Gigel wiile jmacilons 5 pails laglels ) g5050
Sloslo slaarle o yman Sspeiali i 51 (6 So e ains al )2 (Vo VF Y Gige 5 (Y sansl) wilazlse )15 el (2alS' s s,
AV YE g o) 08 Jegms | 90008, (Gl e Sy ke 3390 szl 2 525 1858 w8 il oo 5Lt 5
5 6919 15Tk g 4 45 ol (oroz Sl g Ll (il Jold o658 aleses izl 5l (S plrea T lojle alo e
G (50 5 Ghigel wile il slaglel )0 o3isa oy g5l (V- TF (o iSan o T Silz) 05 o yzeie Slojlo 0 Shos
lsieas ¥ 3y aleye (T LS 50 (Vo YF (Kan 5 Psanl JT) WS oo Lyl bl milie slaplls oS Sgmg 55 Sl
M WSl eV YF ) \VBSJ@‘}‘-E")L") 3,18 00 pad i LSS g g 0580l 0l (e 50 cdmwgd BB g (608 ake
Cbilis a5 ubuly 45 Wi o S |y agle s ol ool sl 5055 5 a5l eyt <M ael ailge Sz (T VY
(Sanl 5 503 Same) WS g0 Joe IS Lo (slaylad g il b Sabilie pasid wlis plsie 4 (VA T Jsile Tl

1 resource-based view

2 Strategic Human Resource Management
3 Verissimo

4 Serang

5 Gu & Gao

6 Jamil

7 well-being-oriented human resource management
8 Mendoza Ocasal

9 Guest

10 Aftab & Veneziani

11 Smollan & Mooney

12 Safitri

13 organizational capital

14 Jiang

15 Alhamad

16 psychological capital

17 Martinez-Falcd

18 Onkar

19 Hope

20 Optimism

21 Rsiliency

22 Self-efficacy

23 Conservation of Resources (COR) Theory
24 Hobfoll


https://frooyesh.ir/article-1-6525-fa.html

[ Downloaded from frooyesh.ir on 2026-06-10 ]

Yvy
VEeg o3 V0 b osled Vv opled O E Jle s Olyy s,
Rooyesh-e-Ravanshenasi Journal(RRJ),14(10), 2026

W gl b (e alayly (3Ll dale e 45 Wlos S 515 505 (V- YF) lSam 5 oy 5 (V- V) o Sen 5" s JT.O Y90
b (i (5o 9

Olpoy ol Bl Gloal 38 a2 w6 e syl 5 (ngh SlonSom I K lsiear T 0nS (500, ilio 0l S 50
TTE 5 5 T Silgn) GiiS o oS il § e (615 (gloLago o] dy ;50 o8, 5 o iy 5 05T L IS usns
Slodino Wi o (SIS slajles 4 azgs 5 olazel olayl o slul S5l glis,) b (g yp) Soms o2l (¥ VE E5lin g il
S o B4 % Glo 4 (VoY (il 5 Stebiad VY Sen 5Tl 00,5 il o Slee 5 e slon)SS
Foe ssmecls; Slul mlie Cu e 3850 slyzl p wiilgi oo Slejle 5 LBLLGl, Slaasle o Cogl Bk I T s (e,
bl L ozl sl it lsieds baslo s ol 45 A4S o amb 3 (V- VF) o, Ked 5 il 5 (V- VE) 1G] sloazily .aisly
S oo Joe Sl il oy 5 025 S Sos (e

S8 S ) Bigal lasles y3 ohga daglesle y3 Sy, slaillr ¢ )5 Lo gla il o s sl )lad ial3dl 4 495 L
S e 4 Wlgis s 69,5, st ysmaolsy Sl mulie S s el aily 00ty)33 tpad] SIS g 5 05, (ol
Gy Oyzeed Sholge  2ils 5 ooz )5 lalazme )0 K40 (ssm S ol a5 g 5 Gladl Gl ae b aiS
ol &5 G et JolS by e (bl b i)ls QST (25501 5 Cules coleiel sbonl )3 (SloaiiS (s (2135 Ceons
ol 5o FEBYly) 9 Glejle sladle s (le GBS (o) 05188 0 S LS 0 Shae g o) (ol e 4z 5l 50, S
sl e e ) 5l (50 ke ST 0aiiS Jags molie lsieds ke s ol LT &5 amo i il s dla]
5 Pl e Slgy ceadl sl gl (23T gla)Sal) (P 4 Wl oo e iagh ez @S e b S oo Cugl H9medld)
old, ialidl s sludl mlie sloaiy 8 g jo 3libpls, 5 slojle laasle pw 40T 4y az g5 L 1A .0 S8 LSS il ages
a g e polo Shaghy elail bl al 2310 Sp950 T Cens (5500 S L lap] BLS | (g i s (gl G285 LSS
SO 5 65 IS dngs dine) 9 00,5 SSjgomeold) Sludl wlie o e 2 IS ST Slosle 5 Sl slaylSg5le 5 res S
Stoslw ol po (loe G (wyp Bua b pol> gk o) ool losle ol B, Sl glie o e g Slosl J18 0592 )3
a5 ol (355 5 Gisel 53 s97eenldy Sl qlie S ppe 5 3T 005 (550 G abaly po (SFLAy, slaaileye

ov9)

dbagio gblio (o 5 Qlglae lnae ]y gk anel> g Sl DYl (b g9 5] (Snrorrogs fol> 2253
ool Bolay (5,5 diged (g, b Ll oy 5l as wisls LSis 525 VoAV olaws g VF- Y-V F ¥ Loass Jlo jo oble 5 0l p5o 9 Jol
Oan ldaliiow 5l can a8l Jloil b Gase aldl .o )5 s 1,565 Jg,8 5l ooliinl b diges paxe ol Ol a5 YAD
ool 8,90 00l oSS (sladalicow y 5l dolicow y YA slosd e g 0505 #3595 dolidow o Vo o sload sl (a8l b (hgadee ol
30 S i e AT Cols, (bygm g Giieel 5o Cwad able Jlo o Bl g [l Jols Gidgh 4 89,5 oS ols 1,3
3 8 p0 aalsl 4y hled pas 58 gl 5l z95 Slale g QB ASES )0 5 lkblsg wlalyy Slgy ST 0929 pae 5 (hagh
9 &5 g JEASES 8 6l Ghagn Slaal (DI Olaxde 3w )0 0g balie wojs mh l G 4 Gl pas g legh
Sl 55 5 08 0,255 05 |y RSS2 slaialy 438, Cale, JulS joboty SOl Sile e 5 oy e i e
Sloslanwl b Wools ccoles ;o .S odlel | 045 bl ol aillgs co il 51 oMol 4y hled & jg0 0 a5 30,8 53 55 baaslicen
Lol Jodo Y8 a3 AMOS 4 SPSS sla 3316 5 b g (g, 5L ¥olee ol Joe (s,

1 Al Nahyan

2 Babu

3 servant leadership

4 Hoang

5 Jehanzeb & Mushtaq
6 Jada

7 Lydiastuti & Rijanti


https://frooyesh.ir/article-1-6525-fa.html

[ Downloaded from frooyesh.ir on 2026-06-10 ]

YV¢

g 5 SPigel 53 smeeld; Gludl glie S pie g IS Cwas (s o ably 5o (GBS ls) sladle s 5 Slojle sladleyw (il i
Mediating role of organizational capital and psychological capital in the relationship between servant leadership and well...

i ! 3

Slaoliions y 51 Hemmecld,  Slusl milie &g ppoe Giomiw sl y :(WBO-HRM)‘”:uwlé) Sl 2l Co o aolidiow
y9meold ) (slas Slae o Loy T SThol slie g LS Lawgs a5 o eolizwl (Y1) o, Ke2 g 7 g8 anlllas 5l ool Ll
5 hisel (lid Coal jl divgy Sile o a ol ol 45 05 T YO 5 adlge 0 ol 3l onl oS eSS Gl i
baysS 4 (2ogwly Db se Jold 455 B wm 2 aS it pae b alal) 5 Sledlbl ()5S Tl (ol bS5 S obfanss
Sl yod a5 el VYO 005 15STas B YO 050 Jolas (piiblye SolS = 0 b pilee Sals'= V) el (glam yozes &, wbidie bl
Ol bl cwl Glesle jo jemeold; Sl mlie o e slacislw jpax § Jleel 51 GLS IS S o 5V mhaw sasmslas 5V
+[AQ L:).:‘).: Mw)’ JS 6‘)" (CL..:j; LgLaﬂ) 639)0 S)me u.:ro )‘ oolazul L: (T~\‘\) ul)liw 9 JJ9S u...lbs).: o d..ol...MM,.:JJ
O QT bLu‘ 6‘))5 «[AY l)).").’ ),u ML,.M..M:).: JS Lgl)" CLJB; LgLﬂ.” w)@ U"j) L: )|).a| LSJL\L: RO 0..\.4" Cawd < [NY AALHM)J
Sl Cassdy < [AF G < YA

9 )5.:‘515 .]4.»9.: Lf“‘bs)" Q"‘ )b oolaw! Q)yo )‘;wb Lg)a.:e) &A—Aﬁ’ ML.MM).J (SLQ)"’)';W& 6).’&) iou.u.uﬂ).’
oobol  ageuly a5 el 4365 YA ol Il ol sl oo (>l (Ve ) Toygmrn ok Jow 5l 6,59 L g VYAR) i
S Ceas by ol am o asliinn  l ad oo sdummin (pidlye SelS) B b (pillies SLlS) V5 & S (slas oty (ol
VF sloaysS) olazel colB (Y (WY B Y sloays9) 55,8 9 moles (V oF U sloass¥) glojcwas (Y e oo )8 Sbjs)l o a0 |
Lo 5 1 Elis,S Gl eyl g, ) adlitiny bl OVAA) (Sya5 5 55 (YA B Y slaassS) (559,80 (F 5 (VYL
cerd Gigy a ) o @bl s AT LI alsee (2ls) OYAY) (o 5 Giieals, 508 (3155 VAL o] aliome (s,
8 Al ¢ /VF

FY ol doliion p ol ol oo a3l (VAA) F gy Jawgs (6,58 aulo o asliiow  :(1CQ) A‘S)Sé a3 oy doliiiw
oobol o bgealy abl oo (455 V) (bl aile s 5 (4455 V) (g bl alopos (4365 10) Sludl alo s (gadlfe as )0 4y4S
Slyed a8 Cenl YV o iSTas 5 FY 0pas JBlas 05 oo oo (pidlge SolS) B b (pilbre SlS) V51 &S (slas oty olide
coyd 9 AT Ll VAAA) Guler Gighy 5o deliden ol alsizes (olg, sl lojle jo YL (6,53 by oasmaylis 5YL
5 +12Y #lig,S Wl oo g, b (bl OVYAF) ot 5 (Lol andllas 1o el oo (3,155 /A anlidins s JS #Lsg S sla)]
A.AL..MM.JJ.: JS Lg‘j" CL“"ﬁJS LgLQ” u.:).o 4)..4 rol? k)“'bs)" e el 00 k)“)‘)f « AR lJ)J‘).) ‘31.7!.@ oo u.a).o l.a @‘9..2.@ LS"ﬁ)
el Cowsay < /AN

sas (b (Yoo V) ol Sen 575Uy by a5 c3lidoly, dolopw dalidn :(PCQ)V@&L&dlg) 4 Loy doliiiow
g (VALY laas®) 5,510l (VY B Y sladsS) (5)lgouel o8 BV sloassS) (ol 5095 oldioos 5§ g Jlgms YT Jolis el
O oobide elul 465 e 4y B aiesgul el 465 F Gl ulideos ;5 e aS wll oo (Y BV sloaysS) cuybe>
ol Glaabdioos > #Lig,S Sl oo (VoY) o, Ken 5 56s) oims o gl (ohdlge Sels s P |39 Sals 3D glaz o il
bl lawgs 55 obsloen wliie b o] ol Ken Slg, 058,855 /AR delicaw . S (sl g /AR G+ /88 aials yo 1) delidow

ol bl s +/AY aeliis 1,50 s, cOYAY) Gl 5 soammasee Gl 5 (P <[+ ) = +/¥Y) ol o o3l sllas
e bl STy a5 85 arle VA Elis,S ST i ol gy 8 is S GBS AV Elis,S ST oy s, L

1 the Well-Being-Oriented Human Resource Management Questionnaire (WBO-HRM)
2 Cooper

3 the Servant Leadership Questionnaire (SLQ)

4 Patterson

5 the Intellectual Capital Questionnaire (ICQ)

6 Bontis

7 the Psychological Capital Questionnaire (PCQ)

8 Luthans


https://frooyesh.ir/article-1-6525-fa.html

[ Downloaded from frooyesh.ir on 2026-06-10 ]

Y\ve
VEeg o3 V0 b osled Vv opled O E Jle s Olyy s,
Rooyesh-e-Ravanshenasi Journal(RRJ),14(10), 2026

(o asly

Ly 5l iyt 5 V.Y Jhono Gl 5 P82 i cnSilie 5 wiitlo J13 JLo 08 B Y+ o atels 4 aissies
1o ings Jalie (/FFIT) 15 VAR 5 5,me (IFYIV) 15 4% b comg 5 5l a9 (IFVIF) L, AT L Jlo YO b Y5 i ol &
558 CIYAUA) 135 AD 45 > 15 cings (IFVIA 5 \VE) a5 S sm (sl SIS oloted ey s acdaanss f3e b ala
VYD i disles eSilen 5 392 pmie Sl T 1) ymr 35 031 Cands dsles iogs (6,55 o5 yae sl ks (IAF) s YF o il
g 5 51550 UYVA G ) Jlo 10 B V) il b SIS 45 gy e lal,5 oy kel ooty D) lean el Ly Lo
oy (IYVIY) 55+ o Slomy CIVAIR) 15 V)Y ol Capndy (o o g (IFVIY (i VAT wings o ol il 55T e Slojlo
FOriS 5 S o0 iliad Gl ol paSils o Kiamnad e ile ) gdz tiogs o>k (IYFE) a5 Vo g csola 3 (VO/F) Lis P
3 oo (LaS |y g (sl peiie

G5 S ki (Sl g (AT 00yl Bl (Sl «(Sunarod (g yile ) Jgox
SoiS  Sex ojlubid Bl Sl F ¥ Y \ e
AR -1£0 \YIYE F+/9A ) IS Cwas sy S )
VIVE —+IA¥ YANY YFE/AN \ AT Sl aslo s Y
—-[OY AL VRIS ‘izl | SIRVEE VAR Sliasly, 4yl ¥
“/FA /oA YYAE VY04 ARV A dNRY\ L SRV A f s Seoeeold; Sladl wlie o poe f

p< 0/05", p< 0/01

Gloyus = <177, P< /2 Shojle qloyw b JliTcwas sy, Sow oS ol lis V Jsdo 50 ey (Saed gl
Glo s yuizmen bl lo g Coie adayl, (1= <155, P< /0 V) Hemmecld, Sludl mbie Cg pae g 1= < IVA, P< o /0 amlisily
Byl s soe ot alagly (1= /¥R, P o/0Y)) Hammeold ) gludl mlie Co pae o (1= /Y, P< o0 g liidly,y ale s b Slojle
245 A oo las Y Jgam alle jlo g Codie abayl, (P <17, P< 210 )) jemmecld) Sl molie o pawe b 5 s lisily ) asle s
wloy sasg ae deools oo 51 i 09 Jlo s dslllas 5590 (sloosls m 365 (lply .ailos ;ST Houe ¥ U=V 550 5l Lo Jole 5l plas
slosls 0l owyp JPHIAVES Shder 5 oo Jlps Ty slassls JesilS lassls wyp Jels g b3l SYslee b e
a5 WA gy Z Ol el 0§ piin ST Sy slrosls plulid (gl wial e e oSl b 2050 (g 5l eslainl b szl
ke g WIT L ol GemgiVlale alold o sion g pitiodir Sy (sloodls gy y 50 05u0 Jlre Bloul 2Y 5l 2,5 (69,50 o2
YEY AV Glaojlods) (g pmriodiz & 00lo ¥ 092 g oaimsjLlis aS 00 VYO L ply o/o) o ;o ¥ (gol3l a0 b g0 > Sil,ou
b Y aiols o (SortS 5 (Ssz polio oo w8 o9 oy (smp sl 092 (= YAY) (ales Jelows 51 L] Bl 5 (VO
$lp ez a3l polis wlSaiz hdpn (cwyp slp oz () J392) 935 e i ) laodls (05 Jla s o5 wizd S )15+
Sl Jaw oS wisls olis lepasles cpl o (3,155 Ve 5l S (VIF) 7Ll lg pyg5 Jele polie g /Y 51 5L Lo e do
Sl bl ylacebol b1y (6 sl c¥olae (ol Joe Judos olgs oo g o)l J18 S8 LB Loyl jo (o bl sloassy ie

A oo slid ) (el 5l am) et ((oled) oo Zdlal Jaw o lasliwl culys v SS

1 missing

2 outliers data

3 normality

4 multicollinearity

5 Tolerance

6 Variance Inflation Factor (VIF)


https://frooyesh.ir/article-1-6525-fa.html

[ Downloaded from frooyesh.ir on 2026-06-10 ]

Yt

Ohasn 9 Uhisel 40 yymmeclsy Slasl plie o pae g IS s 5 pup; o abal) o (SE LSy, Slatlepw 5 Slojle latlojw (ile 1
Mediating role of organizational capital and psychological capital in the relationship between servant leadership and well...

_as
=1 =1 | == <o
o s —t= e e sara—
a1 == =2a _so

—==
=1

—= —~o =3 s

RO
I
em‘ 0 @
o@
(FET
il
L

Id";)"h .4-‘;_~.- I mte e Sl

IS S o S

SR Buud (y903T (aled Joe ) SIS

s7weold,y gludl mlie Cu ppoe 4y gLl il 5 silosl ile s 5T a6 00, s 4T 398 0 bl VIS o
MQSAQLMul) mewwblbéffo)lmldbﬁbb\’Jj..\> (p< o[+ 0)

o0 (19031 (21s Joro 33 b ik (rat aisnne Latly) (6 a5 01T (5o pialyly Y Jur

p S Cas B o lailinl oo e sl B) s bl o o o
ooV YIAY <I¥Y IV vz Jmeols) Slasl e Cu e 4 IS Cwss (5 b,
ofe e oIy Y'Y QAR AR s9oeold; gLl milie o ppoe 4 Slojle aslo
Y2 \aN SNy NF N Jseold; ludl mlis S o 4y 3Ll ayle pe
oo FIAY s Y 2N Slojls ale o 4 5 Cwns 5,00,
“fee VV/A- <12 --Y ¥/20 LSy, Aoy 4 IS CwdS 6,0,

gl Supde & (GBLA0l) dloyw 5 Glosler alejw TS (6108 pelilas jrne colpd Wadoe G T Jgux
L0l il g Glojle o 4 1T s (650 rfilns yras il pd codleds (P10 0) Alwd Jlo gine jgmaeld; (Sl
a5 0 9,8l "l gy 5l ol S eyt Sl pens (5yl0lins (a5 0510 (sly ST N) it o e
S ke 0303l ¥ Jgaz 50 (VoA G g 20 ) 005 ooliisl Y8 4505 SPSS 381 o5 b 10 5 5 2 5 5geelS
el ool (5155 Glysl gy (9, b 1) peliins yod Lally, alfais

Ol sl g1 0oLl b Jow puliimns . (518 yuwnn 3391 31 ¥ Jgus

130 oliab] e
olailinl gl (S g Sy osls oeiinns o yrno
Lo Co piwe 4 115 o S
SVA JAYS oJe 00 cJeef S [SOYYY +[-YTVA e oo S ey

Sl alopw 35k 1 Hemacd) (Sl

1 Bootstrapping
2 Macro
3 Preacher & Hayes


https://frooyesh.ir/article-1-6525-fa.html

[ Downloaded from frooyesh.ir on 2026-06-10 ]

Y\V
VEeg o3 V0 b osled Vv opled O E Jle s Olyy s,
Rooyesh-e-Ravanshenasi Journal(RRJ),14(10), 2026

L Co pow 4 135 Cwas S
/YAy /¥ ERRR EAR o[ YYYA [ FYVY @. e & 6)"@.) ’
Slasly) aleyu Gyl 5l jemmeds; Sl

Sl gl Zopde & 5w (50, S i b)) (il (G3LAD5 5 ey 5 Slojle ailepu F Jouzr mls 5l

Sy A_iu.u O JaL.:J ngf‘_q?ulfo l; | M‘}) ‘5...>L~w)l5) d.:Lo).M: 9 ‘S)LA)LAA) d..:Lc).v.: Egeo o (p< o[+ 0) Slods )5240[5)

Jeold; Sladl @lio Cupae il 5 I8 cwas 6y, Sew 5l Lis red gmecld, Sladl mlie Copoe 4 lFCwas
ey ol )| jammenldy Sl malie oy TS 5y S 53l el atulys

O3 80l Mol g ((eolidieny) (sogtke Jho (Sijly slaasll F Jouo

S350 slo oz
RMSEA TLI IFl CFl NFI AGFI GFI P df df 2 ° 2%

o oo
e A> A< A< A< A< 24 ¢ /A0< - N> - - Jsd BB jlaae
oA AN AN AN AT +1AQ < [AA ofe e Y/ Ya  YOFIfA ©olpiny Jow
</ YY AN QAN +/q¥ /9 /9 AR ofe e YIf06 YA YYAL¥ odds sl Juw

Dol L S ol olyan 53 L (Fijlp slooasli b solgidon, Joto am0 00 i @l ¥ Jgaz 50 (Sl slagasls
GFI sloasls o Y8l x2/0F e oo 23lol Jow 55 2l Sete [ cwds 6,00, S 5l ailga 90 slas  Sivcon
ized ol oo 5 b3l sl 45 oog +/4) g +AT /AT +/3+ JAF (/A i 4 TLI 5 IFI CFI NFI AGFI
oasd ol o0 LS A 00l et Joe (51 i Lasgs jgmmnnld, SLasl gl Cu e el ls IYV g <[+ YV Ll RMSEA
el 100 Izl gl b Jow

S5 Azl g Sxy

9 S Gy G abal) jo (LAYl slaalop 5 Glojle sladlopn (il B (o) Baa b pol> Aagh
L s O ygods 3T CwaS (550, 45 oo i Giagly sleaidly ad plmil Ghygp 5 (higel 50 semeldy Sl mlie o
5 (VoVE) (e g ol (Y- VF) ol Sen 5 Slga slo zagh gult b aidl (ol g j9om0ls) Slusl @l o e (s &
o) 5 (gjluaiallys wad; p aST L S cwus ol i plyiie a8l nl e 53 39 gean (VT0) (Sl 5 Syl
(e g slezel (DI g jaoma b 35 Cwns (60 S aiS co Cagii | jgmmeold; Sluil mlie g o Blawl ¢ o iyl e LS
Wlly g i el g Cules lust aldl 0sdge ol g 005 yaiil 1) Glosle 5 QLS e (3L, slaols )l 3
Sl g0l Glgieay asly (g ol @l jae ylgaea Le,a & Sl mlie glocawlbus o dals a0 (Y- V0 g5 5 65) awil
Sl alo aS sl Hlid Giegh Ko audly (Yo VT () Sen 5 JulSsl [g000) Wigd oo Sy0 6,5 (S5 corS &) sl
9 x_i)b 9 (Y'Y\c) GW dt‘bu‘*“ef c.:Lu L: ML} L)"‘ .;}9{ )smoLé) @Lw.)l c:L.o k_A))JM QS“JJU”"J aQ )OLg W"M k_))j.@d)
ol Sloslu dailgy 5 uils doayg, dojlisle Jolis oS ¢ glojle alojuo caaS Wb a8l (s )0 090 gunod (Y2 VF) ()
o9l aiile ciils slagylesle 10 .35l so pds Sl 1) jgmeld ) slacuwliw (g5lwosle 45 0iS o Jos dgpial S5l ) lgicas
O g dexl D) 958 g0 SEMBI 2 350 5 Slojlos 5550k St (LS o 238l zrgo lojls aslopos ey 5
sobay jemeold;) slaciuliw g 00,5 4y 20 (g iin Shojle Coles LSS dl 50 a5 S o o2ly8 1y el o] 3 ol (YeYY
il a5 Jes )3 (55555
el ogr Hemmecld, Sludl mlie o i Somyien 4 0B i O g0y a3liilg ) ale e oS ol lis ieghy (gam aidly
wlopo sloailie CiS lgs oo Bl Gl e 3 S gened (VoY) IS5l 5 (V2 YF) ] 10w 5 580U 35 e sl iy b axdly


https://frooyesh.ir/article-1-6525-fa.html

[ Downloaded from frooyesh.ir on 2026-06-10 ]

YA

g 5 SPigel 53 smeeld; Gludl glie S pie g IS Cwas (s o ably 5o (GBS ls) sladle s 5 Slojle sladleyw (il i
Mediating role of organizational capital and psychological capital in the relationship between servant leadership and well...

sla)led g ol plyy 3 1) QLSS o8 wes Gl s, @lie sl 055 5 (55510 s saism el Jola (23Lals,
Slatulw w)ls ¢ 5V (S3LSly; alej a5 SLSITOTA0 « Slgnl 5 6305 Somne ) AR (Joila) w5l o0 pglie ) Laons
AV VE e 5 Gl D) s go ol aga 5 (6,0 sl syt 25655 5 03,5 S o losls (adly colox lgisar | (2,
S bl 00iiS iy ol (pl &5 WIS (patd 659000 9 o) 4 Slejle wlie Lo Sl i @UlE SUSLE iz odleay
sl jgomanldy Ll molie o e b (3 Liplg; drlo

g b Al cnlog Slojle wle e (S 4 0B e ©)p00 T Ewad (5 e, 45 0l LiS (Aaghy (slaasil wdlea,
5 (Foer wlaiel Sooyd obul b 5 cwas s, cuiS g o 4l cpl Gl 50 0y geed (Y0VF) oLKee § sexl]]
Sy S (l (@l 5o S (o0 SIS Slejle a2 g Al il g 03,8 Sl |) Sloslu Laily eleizl (6 Sl sians
Slz) by A eyl 092l (2l Glyedr (Slojlos il g s 55l lajl o (bl 5 (2ils i 398 o0 iz ge
(omiad 5,15 (glossy Cuanl it jyme il 5 Sledl ESalas 4y aely 45 55900 slacylojls 10 Egige ool (Y- Y Ko
@ b sl cpl og Sl aboyw mpin & o8 peliiee Ojgon IS CwiS gy, oS ol plis Gieghy S aisly
ST s Gl S (g oe 4l cnl a0 0g geed (VVF) (e 5 0l 5 (V4 YF) oo 5 ol ST slogioss
2 el 8055 5 (65l (o Wl Gl corge (Sl g 0l glacus b (0,5 ool g e Coles @il 5k
i gy atal el L8l T 10 45 08 o ooyl lish (SIS ol 4y gyl b 3 S g o SIS
Glokize ;0 ohiga ganlp iz (VYT () Kan g oS- 305,00) 9500 Cusii (T (G3ldoly; alop azei )0 g il
sl 55 53k 5 apenl Sl Bl (25

s o8 D)0ty (SELEGly) w5 Slojle low b 5l el IS Cwas e, a5 ol plis pagh (ol 4l
15 551 gumad (Y- YE) gl g (V- VE) o Kop § Sl ol jimgiy b axbly ool S i |y ygmenls, Sl alie g pyie
p3Y 55 5 ol slacslu; (LSS o) 5 (sjluniailss by ST L IS Cwas ol o S lgige 418l nl e
Sl 25080l (6 i e Slojls arloyes s b ol nl et jsboar ijslise @013 1) jsomals; glacuulins 3850 T2l sl
5 Silom) 08 oo et |y O oo 6,0 5 silojles (6,55 (oMol ol > 5 03,5 slaml jymecld, ol gjloosly
9 Wyl pl )0 LS, B 0,5 o0 )8 azgi 0j50 (Gl 69,8 e Oy (LS5, ales lojen (VYT S
A YF Ko 5 806555 L) il (a3l jgomeold; lacalons b 550 Jolas sl (LT saiallsi 5 Wi pglio ame (slayltd
Colem Hlgieas asly «(g,lol (gbo Josdl)giws lgiea, By 4 1, jymmeold, slacsls il 3Vl LSy, by a5 SLS IS
5 dxgi Goyb 5l T Ceas (i, v ol a4 st o 0Lt ol 2l Gl i 4 5 05Kl 5 00,8 s lejles (Al
Soenl 4l cpl il oe il g AV 1) Hemecld; (Sladl wlie Copae p 39> Sl aSAGl) 5 Slojle ladle e o s
G i Gl 4 amse (a5 g WS (e K |y (s 5 Sisel Sl pmaclens 5 s slaglesle 3 dsetal gl
gl 5l Gladl gl slaaiyTyd g 00,8 Lyl 1) jgmmecld; glacusbow 385 5 jsmoplud 5y oS (o S0l (2le
(Y YE ISl AiS e sl (60,8 b bojlos

Sy Sl o azg LB slambe pliear S2LA0) loyw 5 Slojle dlop a5 3,5 (6T Al Gl oo Egeme )
loaslojo (nl Goyb 5l peiine s jsboay ST Cas (6yum; oS Ll 5l aiiS oo Jae jgmmeels; (Sludl mlie Cupae 5wz
S9gn QSIS ol gt 5 Sleslor el Gl oo IS (S5 iS5l loaine; o] g sl I3 51

)18 Casgaze (Jolao g Sde Ll uad I3 5l @S 45708 0 LAl (Amgly B9, £98 4 Dl SOl R slatudgas
Sl 4 a5 b aidl 009 ol yen (6T a0 b lagruly ol (e g oud ooliinl (3155095 slagulido 5l polo Amgh )8 eizeen
il |y p3¥ bliot b gl meass 5 280y ol sl 5 50 alansgie wlaie oy 5 QUslas ol ansler o pol> iy
Sl 5 (S5 Slasisy 3l sxSore b g bl welsz plo po 1y ol (taghy slaiie sunl Slasiaghy b oo Sleiin
b 28y oy Gladl oo Cupe 5 (B9l ISl 039> 13 (lyior GRgly onl @l 5 iR 13 sy 0)90 s
g ail)] 53900 slalojl 5o Sladl slaasle s g o8 i sl 55550 oo, Sl


https://frooyesh.ir/article-1-6525-fa.html

[ Downloaded from frooyesh.ir on 2026-06-10 ]

AR
VEeg o3 V0 b osled Vv opled O E Jle s Olyy s,
Rooyesh-e-Ravanshenasi Journal(RRJ),14(10), 2026

&Ll

old, dolilad (g yuunitim 5 i3 Los s3lo e 3,505, b Slojle (S 10 (LS, LBeSs Jaw (>hb OFT) IS5l g o) o dad wp SI>
http://refahj.uswr.ac.ir/article-1-3574-fa.ntml Ya7-¥#Y (A K'Y . cloz>/

S o Sdly) Copde j0 copas (5T dolast LSS 0 Slas 5 35S0y LlReas 60, 2B.0T0) e co e ols,
https://sanad.iau.ir/Journal/ijpa/Article/791032 .d\-£7 (Y)Y (0

ABNY e (D)) il molio Sllllas SIS cslgS 5 cold, 50 658 alopw i OYAF) 7 .ow qsdenl g oy (Lol
https://www.jhrs.ir/article_65566.html

oo dp i oo slaglejl o (giluataily  Glojle slezel T iz 6y 13l ) (VWAA) o pa 5ol g oDje s ol 5 I8
https.//jipa.ut.ac.ir/article_20298.html .\ - Y-V VA «(Y) ) (oo

FAR ANIF o peloinf o) aolilias ;325 55 ot oS> Jon Lk (1) o Slehol phbob 5 ez lz b o LI
https://refahj.uswr.ac.ir/article-1-4175-fa.html

dolihas ohyg s Gl)liwyy (gsine (G jir b (SELD Gy, drle s 5 (Soine Wigm G Ay gy (VTAD) ) o Glgnl 5 o). s g5 9
https://www.noormags.ir/view/fa/articlepage/1183508 .YO-YA «(\)F i oy pale o cwlidiyly, olellas

gy sy lop il 18 4 425 b QLSS 08 S ol (60 b ) OTAY) o linrm ) op m saa e
https://mri.modares.ac.ir/article_288.html .¥ - ¥Y-\AY QMY /) 0 <o puo slo

Aftab, J., & Veneziani, M. (2024). How does green human resource management contribute to saving the environment?
Evidence of emerging market manufacturing firms. Business Strategy and the Environment, 33(2), 529-545.
https://doi.org/10.1002/bse.3508

Al Nahyan, M. T., Al Ahbabi, J. M., Alabdulrahman, M. A., Alhosani, I., Jabeen, F., & Farouk, S. (2024). Employee job
security and job performance: the mediating role of well-being and the moderating role of perceived organizational
support and psychological capital. European Journal of Management and Business Economics.
https://doi.org/10.1108/EJMBE-01-2023-0011

Alhamad, A. M., Elnahaiesi, M. F. B., & Baadhem, A. M. S. (2024). The effect of perceived quality, student life social
identification on student satisfaction with moderator role of organizational identification. International Research Journal
on Advanced Engineering Hub (IRJAEH), 2(04), 1075-1086. https://doi.org/10.47392/IRJAEH.2024.0149

Aubouin-Bonnaventure, J., Fouquereau, E., Coillot, H., Lahiani, F. J., & Chevalier, S. (2023). A new gain spiral at work:
relationships between virtuous organizational practices, psychological capital, and well-being of workers. International
Journal of Environmental Research and Public Health, 20(3), 1823. https://doi.org/10.3390/ijerph20031823

Babu, N., Fletcher, L., Pichler, S., & Budhwar, P. (2024). What's trust got to do with it? Examining trust in leadership,
psychological capital, and employee well-being in a cross-national context during Covid-19. European Management
Review, 21(1), 31-44. https://doi.org/10.1111/emre.12561

Bertieaux, D., Hesbois, M., Goyette, N., & Duroisin, N. (2024). Psychological capital and well-being: An opportunity for
teachers' well-being? Scoping review of the scientific literature in psychology and educational sciences. Acta
Psychologica, 248, 104370. https://doi.org/10.1016/j.actpsy.2024.104370

Clarence, M., Devassy, V. P, Jena, L. K., & George, T. S. (2021). The effect of servant leadership on ad hoc schoolteachers’
affective commitment and psychological well-being: The mediating role of psychological capital. International Review
of Education, 67(3), 305-331. https://doi.org/10.1007/s11159-020-09856-9

Cooper, B., Wang, J., Bartram, T., & Cooke, F. L. (2019). Well-being-oriented human resource management practices and
employee performance in the Chinese banking sector: The role of social climate and resilience. Human Resource
Management, 58(1), 85-97. https://doi.org/10.1002/hrm.21934

Feni, N. K. Y. (2022). The effect of perceived organizational support and psychological capital on the psychological well-
being of teachers (Doctoral dissertation, University of the Free State).
https://scholar.ufs.ac.za/server/api/core/bitstreams/ffe1f152-4ef7-4da4-af73-8bch80d38583/content

Gu, Q., & Gao, H. (2025). Perceived Employer Psychological Contract Fulfillment of New-Generation Employees in China:
Scale Development and Validity. Asia Pacific Journal of Human Resources, 63(1), e12432. https://doi.org/10.1111/1744-
7941.12432

Guest, D. (2017). Human resource management and employee well-being: Towards a new analytic framework. Human
Resource Management Journal, 27, 22-38. https://doi.org/10.1111/1748-8583.12139

Hoang, T. K. Q., Tran, M. D., & Dinh, T. M. (2024). Servant leadership and service recovery performance: influence of
creative adaptability and employee psychological well-being. Management Decision, 62(11), 3659-3680.
https://doi.org/10.1108/MD-01-2023-0101

Jada, U., Swain, D., John, T., & Jena, L. K. (2025). Does leadership style and HRM Practices promote employee well-being
post onset of the new normal? a mixed-method approach. South Asian Journal of Human Resources Management, 12(1),
34-60. https://doi.org/10.1177/23220937231186937



http://refahj.uswr.ac.ir/article-1-3574-fa.html
https://sanad.iau.ir/Journal/ijpa/Article/791032
https://www.jhrs.ir/article_65566.html
https://jipa.ut.ac.ir/article_20298.html
https://refahj.uswr.ac.ir/article-1-4175-fa.html
https://www.noormags.ir/view/fa/articlepage/1183508
https://mri.modares.ac.ir/article_288.html
https://doi.org/10.1002/bse.3508
https://doi.org/10.1108/EJMBE-01-2023-0011
https://doi.org/10.47392/IRJAEH.2024.0149
https://doi.org/10.3390/ijerph20031823
https://doi.org/10.1111/emre.12561
https://doi.org/10.1016/j.actpsy.2024.104370
https://doi.org/10.1007/s11159-020-09856-9
https://doi.org/10.1002/hrm.21934
https://scholar.ufs.ac.za/server/api/core/bitstreams/ffe1f152-4ef7-4da4-af73-8bcb80d38583/content
https://doi.org/10.1111/1744-7941.12432
https://doi.org/10.1111/1744-7941.12432
https://doi.org/10.1111/1748-8583.12139
https://doi.org/10.1108/MD-01-2023-0101
https://doi.org/10.1177/23220937231186937
https://frooyesh.ir/article-1-6525-fa.html

[ Downloaded from frooyesh.ir on 2026-06-10 ]

YY.

g 5 SPigel 53 smeeld; Gludl glie S pie g IS Cwas (s o ably 5o (GBS ls) sladle s 5 Slojle sladleyw (il i
Mediating role of organizational capital and psychological capital in the relationship between servant leadership and well...

Jamil, T., Kabiesz, P., & Bartnicka, J. (2024). A mediating role of work engagement in psychological contract and innovative
work behaviour: a study of information technology sector of Pakistan. Zeszyty Naukowe. Organizacja i
Zarzqdzanie/Politechnika Slgska. http://dx.doi.org/10.29119/1641-3466.2024.194.7

Jehanzeb, K., & Mushtag, M. (2025). Examining the impact of well-being-oriented HRM practices on innovative work
behavior: the moderating role of servant leadership. Cogent Business & Management, 12(1), 2482015.
https://doi.org/10.1080/23311975.2025.2482015

Jiang, Y., Jamil, S., Zaman, S. ., & Fatima, S. A. (2024). Elevating organizational effectiveness: synthesizing human resource
management with sustainable performance alignment. Journal of Organizational Effectiveness: People and Performance,
11(2), 392-447. https://doi.org/10.1108/JOEPP-03-2023-0111

Luthans, F. Youssef, C. & Alolio, B. (2007). Psychology capital: Developing the Human competitive edge. Oxford, England:
Oxford University Press. https://doi.org/10.1093/acprof:0s0/9780195187526.001.0001

Lydiastuti, E. C., & Rijanti, T. (2025). The influence of servant leadership and empowerment on employee performance at pt
bank capital indonesia, tbk. Jurnal Ekonomi dan Bisnis, 19(1), 1-12. https://doi.org/10.53916/jeb.v19i1.97

Martinez-Falco, J., Sanchez-Garcia, E., Marco-Lajara, B., & Millan-Tudela, L. A. (2024). Enhancing employee wellbeing
and happiness management in the wine industry: unveiling the role of green human resource management. BMC
psychology, 12(1), 203. https://doi.org/10.1186/s40359-024-01703-y

Mendoza Ocasal, D., Navarro, E., Ramirez, J., Garcia Tirado, J., & Roman, F. (2024). The effect of subjective well-being at
work in successful organizational management. Intangible Capital, 20(2), 361-375. https://doi.org/10.3926/ic.2408

Onkar, P. (2024). Relationship between Psychological Capital and Quality of Life in Married Indian Working Women. Indian
Journal of Positive Psychology, 15(1), 51-54. https://journals.indexcopernicus.com/api/file/viewByFileld/1950561

Ortiz-Gémez, M., Molina-Sanchez, H., Ariza-Montes, A., & de Los Rios-Berjillos, A. (2022). Servant leadership and
authentic leadership as job resources for achieving workers’ subjective well-being among organizations based on values.
Psychology research and behavior management, 2621-2638. https://doi.org/10.2147/PRBM.S371300

Patterson, K. A. (2003). Servant leadership: A theoretical model (Doctoral dissertation). Available from ProQuest
Dissertations and Theses database.(UMI No. 3082719). https://www.proquest.com/docview/305234239

Preacher, K. J., & Hayes, A. F. (2008). Asymptotic and resampling strategies for assessing and comparing indirect effects in
multiple mediator models. Behavior research methods, 40(3), 879-891. https://doi.org/10.3758/BRM.40.3.879

Safitri, D. (2024). The Importance of Intangible Assets in Achieving a Company's Competitive Advantage. International
Journal of Economics, Business, and Entrepreneurship, 7(2), 94-101. https://doi.org/10.23960/ijebe.v7i2.279

Serang, S., Ramlawati, R., Suriyanti, S., Junaidi, J., & Nurimansjah, R. A. (2024). The role of ethical leadership on employees’
behaviours and commitment to the organisation. SA Journal of Human Resource Management, 22, 2373.
https://doi.org/10.4102/sajhrm.v22i0.2373

Smollan, R. K., & Mooney, S. K. (2024). The bright side and dark side of performance expectations: the role of organizational
culture and the impact on employee performance and wellbeing. International Studies of Management & Organization,
54(3), 218-237. https://doi.org/10.1080/00208825.2024.2320580

Verissimo, C., Pereira, L., Fernandes, A., & Martinho, R. (2024). Complex problem solving as a source of competitive
advantage. Journal of Open Innovation: Technology, Market, and Complexity, 10(2), 100258.
https://doi.org/10.1016/j.joitmc.2024.100258



http://dx.doi.org/10.29119/1641-3466.2024.194.7
https://doi.org/10.1080/23311975.2025.2482015
https://doi.org/10.1108/JOEPP-03-2023-0111
https://doi.org/10.1093/acprof:oso/9780195187526.001.0001
https://doi.org/10.53916/jeb.v19i1.97
https://doi.org/10.1186/s40359-024-01703-y
https://doi.org/10.3926/ic.2408
https://journals.indexcopernicus.com/api/file/viewByFileId/1950561
https://doi.org/10.2147/PRBM.S371300
https://www.proquest.com/docview/305234239
https://doi.org/10.3758/BRM.40.3.879
https://doi.org/10.23960/ijebe.v7i2.279
https://doi.org/10.4102/sajhrm.v22i0.2373
https://doi.org/10.1080/00208825.2024.2320580
https://doi.org/10.1016/j.joitmc.2024.100258
https://frooyesh.ir/article-1-6525-fa.html
http://www.tcpdf.org

